COVID-19 Related Employee Work Leaves
ldentifying When and How to Pay Employees

Families First Coronavirus Response Act (H.R. 6201)
Effective April 1, 2020 through December 31, 2020
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Has current employment
ended due to a permanent
reduction in force or
temporary furlough?

Is employee requesting
leave related to the

v

Determining State Unemployment
Insurance Benefits

Employee is likely eligible
for State Unemployment
Insurance benefits

COVID-19 outbreak?
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Determining Emergency Sick Leave at 100%

-0

Address leave request
following pre-COVID 19
procedures (i.e. FMLA, ADA,
PTO etc.)

Determining Emergency Sick Leave at 66.67%

Is the leave related to ANY of the

following:

1) Is subject to a Federal, State, or
local quarantine or isolation order
related to COVID-19; or

2) has been advised by a health care
provider to self-quarantine related
to COVID-19; or

3) is experiencing COVID-19
symptoms and is seeking a
medical diagnosis
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Employee is likely eligible for
up to 80 hours of paid
EMERGENCY SICK LEAVE
at 100% of regular rate of
pay — limited to $511.00/day

Is the leave related to ANY of the

following:

1) is caring for an individual subject
to a quarantine or isolation order
or someone who has been
advised to self-quarantine; or

2) is caring for a child whose school
or place of care is closed (or child
care provider is unavailable) for
reasons related to COVID-19; or

3) is experiencing any other
substantially-similar condition
specified by the Secretary of
Health and Human Services, in
consultation with the Secretaries
of Labor and Treasury.
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Address leave request
following pre-COVID 19
procedures (i.e. FMLA, ADA,
PTO etc.)

employers.

(H.R. 6201).

IMPORTANT REMINDERS

v Families First Coronavirus Response Act (H.R. 6201) is only applicable for employers with less than 500 employees, including public

v" EMERGENCY SICK LEAVE and EMERGENCY FMLA EXPANSION LEAVE must be provided to employees before and in addition to
other available paid time off and protected leave.

v Private employers (businesses and non-profits) are eligible for a 100% refundable payroll tax credit for the value of the COVID-19
related (EMERGENCY SICK LEAVE and/or EMERGENCY FMLA EXPANSION) paid leave benefits and employer paid health
insurance for all employees and, in many cases, owners.

v" Employers are required to post a Department of Labor issued employee notice related to the Families First Coronavirus Response Act

Our expert team is here to help you understand and apply the Families First Coronavirus Response Act within your

organization. Contact AEM Workforce Solutions at 507-524-4282 or aemws@aemcpas.com

Employee is likely eligible for
up to 80 hours of paid
EMERGENCY SICK LEAVE
at 66.67% of regular rate of
pay — limited to $200.00/day

IN ADDITION TO EMERGENCY SICK
LEAVE: Determining Emergency
Family and Medical Leave Expansion

Is employee requesting

additional leave to continue to care for

a child whose school or place of care

is closed (or child care provider is

unavailable) for reasons related to

COVID-19, and do the following

BOTH apply:

1) Employer has more than 50
employees or has less than 50
employees but providing leave will
not jeopardize the viability of the
business as a going concern; and

2) Employee has been employed for
at least 30 days
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Employee is likely eligible
for up to 10 additional
weeks of EMERGENCY
FAMILY AND MEDICAL
LEAVE EXPANSION
PAY at 67.67% of regular
rate of pay — limited
to $200.00/day
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